
This course examines a number of issues in Canadian human resources management 
including: human resources planning, recruitment, selection, performance appraisal, 
industrial relations, and training and development.  
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WE HAVE AVAILABILITY IN 
SECTIONS A AND N 

THERE ARE NO PRE-REQUISITES 

 
PLEASE EMAIL 

LAPSSHRM@YORKU.CA FOR 
ENROLLMENT 

Souha R. Ezzedeen holds a PhD in Human Resource Management 
and Organizational Behaviour and is a tenured associate professor of 
human resource management. Her research interests focus on topics 
at the intersection of careers, work-life balance, gender, and 

companion animals. 

Shah Ali has been working in the HR field for over 15 years, in multiple 
roles across a variety of industries.  His HR career started off working 
within the recruitment industry that specialized in recruiting senior-level 
medical doctors and nurses across North America.  He then moved onto to 
the post-secondary education sector where he spent years as a Manager for 
York University and other leadership roles. 
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